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While the above principle will be followed in general, there may be a few cases where there was a little 

gap (say 2-3 months) between the issuance of a Government Notification enlisting a particular community in the 

list of any of the reserved communities and the date of submission of the application by the candidate. In such 

cases the request of change of community from general to reserved may be considered by the Commission on 

merit. 

 

21. “Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/DA/Ex-

servicemen must ensure that they are entitled to such reservation/relaxation as per eligibility prescribed in the 

Rules/Notice.  They should be in possession of all the requisite certificates in the prescribed format in support of 

their claims as stipulated in the Rules/Notice for such benefits, and these certificates should be dated earlier than 

the due date (closing date) of the application.” 

 

22. No person,- 

 

(a)  Who has entered into or contracted a marriage with a person having a spouse living; or 

(b)  Who having a spouse living has entered into or contracted a marriage with any person; 

 

shall be eligible for appointment to service: 

 

Provided that the Central Government may, if satisfied that such marriage is permissible under the 

personal law applicable to such person and the other party to the marriage and there are other grounds for so 

doing, exempt any person from the operation of this rule. 

 

23.  Brief particulars relating to the Services/Posts to which recruitment is being made through this 

examination are given in Appendix II. 

 
APPENDIX-I 

 

SCHEME OF EXAMINATION 
 

The examination shall be conducted according to the following plan:- 

 

Part-I  Computer based Examination-(500 marks)-The candidates will take the computer based 

examination in two Papers, each Paper carrying a maximum of 250 marks. Each Paper will be 

of two hours duration. 

 

Part-II  Personality Test carrying 100 marks of such of the candidates who qualify on the results of the 

computer based  examination. 

 

 
 
(A)  Computer based Examination 1:- The components and syllabus of the two Papers and the weightage to 

different components in the two papers are given below:- 

 

 

Paper I (Code No. 1) Maximum Marks: 250 

(a) General Ability 30 questions 

(b) General Medicine 70 question 

(c) Paediatrics 20 questions 

 

Total questions in Papa I = 120 (30 General Ability, 70 General Medicine and 20 Paediatrics). 
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Syllabus of Paper-I 

 
(a) General Ability 
 

(i)  Indian Society, Heritage and Culture, Polity, Economy, Human Development Indices and the 

Development Programmes; 

(ii)  Natural Resources, their distribution, exploitation, conservation and related issues; 

(iii)  Basic concepts of Ecology and Environment and their impact on health and economy; 

(iv)  Impact of changing demographic trends on health, environment and society; 

(v)  Indian Agriculture, Industry, Trade, Transportation and Service Sectors; 

(vi)  Natural and man made disasters and their management; 

(vii)  Food adulteration, Food processing, food distribution, food storage and their relevance to 

public health; 

(viii)  Recent trends in Science and Technology. 

 

(b) General Medicine 
 

(General Medicine including Cardiology, Neurology, Dermatology and Psychiatry) 
 

(i) Cardiology 

(ii)  Respiratory diseases 

(iii)  Gastro-intestinal 

(iv)      Genito-Urinary 

(v)  Neurology 

(vi)  Hematology 

(vii)  Endocrinology 

(viii)  Metabolic disorders 

(ix)  Infections/Communicable Diseases: 

(a)  Virus 

(b)  Rickets 

(c)  Bacterial 

(d)  Spirochetal 

(e)  Protozoan 

(f) Metazoan 

(g)  Fungus 

(x)  Nutrition/Growth 

(xi)  Diseases of the skin (Dermatology) 

(xii)  Musculoskeletal System 

(xiii) Psychiatry 

(xiv)  General 
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(c) Paediatrics 

Paper II (Code No. 2) Maximum Marks: 250 

(a) Surgery 40 questions 

(b) Gynaecology & Obstetrics 40 questions 

(c) Preventive & Social Medicine 40 questions 

 
  

Total questions in Paper II = 120 (40 Surgery, 40 Gynaecology & Obstetrics and 40 Preventive and Social 

Medicine). 

 
Syllabus of Paper - II 

 
(a) Surgery:- 
 
(Surgery including E.N.T., Opthalmology, Traumatology and Orthopaedics) 

 

I. General Surgery 

 

(i) Wounds 

(ii) Infections 

(iii) Tumours 

(iv) Lymphatic 

(v) Blood Vessels 

(vi) Cysts/sinuses 

(vii) Head and neck 

(viii) Breast 

(ix) Alimentary tract:- 

(a) Oesophagus 

(b) Stomach 

(c) Intestines 

(d) Anus 

(e) Developmental 

 

(x) Liver, Bile, Pancreas 

(xi) Spleen 

(xii) Peritoneum 

(xiii) Abdominal wall 

(xiv) Abdominal injuries 

 

II. Urological Surgery 

III. Neuro Surgery 

IV. Otorhinolaryngology E. N. T. 

V. Thoracic Surgery 

VI. Orthopedic Surgery 

VII. Ophthalmology 

VIII. Anesthesiology 

IX. Traumatology 
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(b) GYNAECOLOGY AND OBSTETRICS 
 

I. OBSTETRICS 
(i)   Ante-natal conditions 

(ii)  Intra-natal conditions 

(iii)   Post-natal conditions 

(iv)  Management of normal labours or complicated labour 

 
II. GYNAECOLOGY 

(i) Questions on applied anatomy 

(ii) Questions on applied physiology of menstruation and fertilization 

(iii) Questions on infections in genital tract 

(iv) Questions on neoplasma in the genital tract 

(v) Questions on displacement of the uterus 

 
III. FAMILY PLANNING 

(i) Conventional contraceptives 

(ii) U.D. and oral pills 

(iii) Operative procedure, sterilization and organization of programmes in the urban and rural 

surroundings 

(iv) Medical Termination of Pregnancy 

 
(c) PREVENTIVE SOCIAL AND COMMUNITY MEDICINE 

I. Social and Community Medicine 

II. Concept of Health, Disease and Preventive Medicine 

III. Health Administration and Planning 

IV. General Epidemiology 

V. Demography and Health Statistics 

VI. Communicable Diseases 

VII. Environmental Health 

VIII.  Nutrition and Health 

IX. Non-communicable Diseases 

X. Occupational Health 

XI. Genetics and Health 

XII. International Health 

XIII. Medical Sociology and Health Education 

XIV. Maternal and Child Health 

XV. National Programmes 

 

2.  The computer based examination in both the papers will be completely of objective (Multiple 

choice answer) type. The Question Papers (Test Booklets) will be set in English only. 

 

3.  Candidates must mark the answers with their own hand. In no circumstances will they be allowed 

the help of a scribe to mark answers for them. 

 

4.  The Commission have discretion to fix qualifying marks in any or both the papers of the 

examination. 

 

5.  Penalty for wrong answers 
 

There will be penalty (Negative Marking) for wrong answers marked by a candidate in the 

objective type question papers: 

 

(i) There will be four alternatives for the answers to every question. For each question for which 

a wrong answer has been given by the candidate, one third (0.33) of the marks assigned to that 

question will be deducted as penalty. 
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(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of 

the given answers happens to be correct and there will be same penalty as above for that 

question. 

 

(iii) If it is left blank i.e. no answer is given by the candidate, there will be no penalty for that 

question. 

 

6.  Candidates are not permitted to use calculators for answering objective type papers. They should 

therefore, not bring the same inside the Examination Hall. 

 

(B) PERSONALITY TEST-- (100 marks)- Candidates who qualify in the computer based examination will be 

called for Interview/Personality Test to be conducted by the Union Public Service Commission. The 

Interview/Personality Test will carry 100 marks. 

 

The Interview for Personality Test will be intended to serve as a supplement to the computer based 

examination for testing the General Knowledge and ability of the candidates in the fields of their academic study 

and also in the nature of a personality test to assess the candidate`s intellectual curiosity, critical powers of 

assimilation, balance of judgment and alertness of mind, ability for social cohesion integrity of character, 

initiative and capability for leadership. 

 

APPENDIX-II 
 

Brief particulars relating to the services/posts to which recruitment is being made through this 

examination are given below:- 

 

I. Assistant Divisional Medical Officer in the Railways: 
 

(a)  The post in Group `A`.- The revised pay structure of the post is Pay Band-3 of Rs. 15,600-

39,100 with Grade Pay Rs. 5,400 plus Non-Practising Allowance as per orders in force from 

time to time. The rate of Non-Practising Allowance at present is 25% of Basic Pay (i.e. 

aggregate of Pay in Pay Band and Grade Pay) subject to the condition that the Basic Pay plus 

Non-Practising Allowance does not exceed Rs. 85,000. 

 

The candidate will be bound to observe the orders which the Ministry of Railways or any 

higher authority may issue from time to time restricting or prohibiting private practice by him. 

The candidates in Government service will be given initial pay in the above mentioned scale 

according to rules and others will be given the minimum of the pay scale mentioned above. 

 

(b)  A candidate will be appointed on probation for a period of one year which may be extended 

by the Government if considered necessary. On satisfactory completion of the probation 

candidates will be eligible for confirmation in the junior scale of the Indian Railway Medical 

Service. 

 

(c)  The appointment of probationers can be terminated by one month`s notice in writing on either 

side during the period of probation in terms of Rule 301 (3) of the Indian Railway 

Establishment Code, Volume-I. 

 

Such notice is not however, required in cases of dismissal or removal as a disciplinary 

measure after compliance with the provisions of Clause (2) of Article 311 of the Constitution 

and compulsory retirement due to mental or physical incapacity. 

 

(d)  A candidate will have to undergo training as prescribed by the Ministry of Railways and pass 

all the Departmental Examinations. 

 

(e)  A candidate will be governed by the "Contributory Pension System" effective from 01-01-20

 04 as per orders of the Government. 

  


